
In compliance with the Americans with Disabilities Act, any person needing assistance to participate in this meeting, should contact the Office of the County Clerk at 
(920)746 2200. Notification 72 hours prior to a meeting will enable the County to make reasonable arrangements to ensure accessibility to that meeting. 

AGENDA Posted _________________, 2017 by _______________      

 

 

AGENDA   
      

1. Call Meeting to Order 

2. Establish a Quorum ~ Roll Call 

3. Adopt Agenda / Properly Noticed 

4. Public Comment  

5. New Business (Review / Action) 
A. New Position(s), PT Pay Rates; Reclass and Increase and Decrease of Hours Per Position   
     Requests for 2018 –  Recommendation 

6. Adjourn  

 

 

 

 

 
 

 

 

 

Deviation from the order shown may occur  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Notice of Public Meeting 

Tuesday, August 15, 2017 
9:30 a.m. or immediately following the 

Administrative Committee Meeting 
which begins at 9:00 a.m. 

 

JOINT  
ADMINISTRATIVE 

COMMITTEE 
& 

FINANCE COMMITTEE 
MEETING 

 

Door County Government Center 
Chambers Room, 1st floor 

421 Nebraska Street, Sturgeon Bay, WI 

Oversight for Child Support, Clerk of Court, Circuit Court,  Corporation Counsel, County Administrator, County Clerk, District Attorney, Human Resources, Register in Probate, and Veteran’s Service Office 
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Department Rationale

Current Budget or 

Contract Amount or 

Offseting Revenues

Proposed Budget or 

Contract Amount

Impact on 2018 

Budget

Percent 

Change 

Request 

Reviewed by 

Human 

Resources

County 

Administrator 

Recommendation

  

District Attorney

  Administrative Assistant II

Increase from 32 hrs/wk to full time.

Position is Asst. to Assistant DA who is full time and increase of data 

provided for each case that requires distribution and review. 31,512                        62,365                        30,853                        97.91% Yes

Emergency Services

  Captains (1.5) new Captain postions -                                   191,892                      191,892                      NA Yes

   *full cost in 2019 would be $255,856 (see summary memo)

Human Resources

  HR Generalist

New Position to meet Dept needs. HR Specialst postion eliminated

A need for HR employment law knowledge to respond to inforamtion 

requests and policy explanation.  Ability to create and train new hires has 

increased due to turnover. Strong Workers Compensation and safety 

background to support the HR Director. 66,285                        79,832                        13,547                        20.44% Yes

Human Services

  Activities Assistant

Increase from 24 hrs/wk to full time. 

The position is requested for the 'ramp' up of the new facility.  We are 

moving into a new facility with significant 'programming' space.  This 

positon would help plan and coordinate these spaces. 38,707                        62,917                        24,210                        62.55% Yes

  CCS Children Case Manager -                                   81,980                        81,980                        Yes

  Admin. II - Acct Receivable -                                   65,994                        65,994                        Yes

  AODA Counselor -                                   88,753                        88,753                        Yes

  Children and Families Aid -                                   72,385                        72,385                        Yes

Library 

  Circulation Assistant

Addition 10 hours per week at Egg Harbor Library Branch

This request is based on a request from the Village of Egg Harbor and the 

opening of the new Library  / Community Center.  The Village is hoping to 

provide some funding towards this increase.  At this time, we are not sure 

how much will be contributed. -                                   7,750                          7,750                          NA Yes

Technical Services

  Administrative Assistant II

Increase from .63 to Full Time.  

The position is part of the re-structuring of the department.  It is important 

to note that even with this change there is a reduction in $44,500 in 

personnel cost. This change also includes a projected additional $20,000 in 

professional services. 24,541                        49,961                        25,420                        103.58% Yes

Total Projected Impact to  2018 Proposed Budget 366,492                     Admin / FC Recommendation

2018 New Positions, Reclassification and Change of Hours - Summary Effect on 2018 Budget

For these four positions, please refer to the attached summary provide by 

Director.

M:\BUDGET\2018\2018_Position_Changes.xlsx Page 1
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C:\Users\kpabich\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\QVQSVWMM\Part time Pay Rate Worksheet for Current Year (2017).docx 

PART TIME PAY RATES – WORKSHEET 

 

Position 
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Current Rate Proposed Rate Recommendation 

EMERGENCY MEDICAL TECHNICIAN (EMT)    
 On Duty (EMT) 11.50   

 Stand by (EMT) 
Payment = on call time mult by 

WI min wage 
  

     
 Paramedic (replacement) 14.50   
SHERIFF    
 Non-Sworn Reserve Deputy 14.00   
 Sworn Reserve Deputy 15.75   
 On Call Court Security Deputy    
 Class 1 (start) 16.50   
 Class II (3 years) 17.00   
 Class III (5 years) 17.50   
MEDICAL EXAMINER    

 Medical Examiner Investigator 
70.00/case + 15.00   for add’tl 
assigned work by Med Exam 

  

 Cremation  25.00 per assist   
 Autopsy / External Exam 100.00 per assist   

 Standby   [2012 On-Call] 
daily stipend $90 based on 24 

hrs prorated 
  

HIGHWAY 

 

   
 Stand by Bridgetender 17.50   
HIGHWAY    
 Seasonal Class I   (start) 11.75   
 Seasonal Class II  (second year) 12.75   
 Seasonal Class III  (third year) 13.75   
PARKS & AIRPORT    
 Seasonal Class I  (start) 11.50 11.75 Same as Highway 
 Seasonal Class II  (second year) 12.50 12.75 Same as Highway 
 Seasonal Class III  (third year & cleaning pos.) 13.50 13.75 Add cleaning positions  
 Seasonal Class IV (CDL Required) CDL Req’d 14.00 14.00  
CIRCUIT COURT    
 Bailiff 10.00 11.00 11.00 
 MUSEUM    
 Museum Director 12.85   
 Museum Curator 12.60   
 Assistant Curator Part Time 12.10   
LIBRARY    
 Library Page Class I (start) 11.00   
 Library Page Class II (second year) 12.00   
 Library Page Class III (third year) 13.00   
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